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March 28, 2025 

To whom it may concern: 
 

Company: Sumitomo Realty & Development Co., Ltd. 
Representative: Kojun Nishima, 

Representative Director and President 
Securities code: 8830 (TSE Prime Market) 
Contact: Tetsuya Mogi, 

Executive Officer and General Manager of 
Corporate Administration Department 

 
 

Notice Concerning the Formulation of the 10th Medium-term Management Plan 
 
 

Sumitomo Realty & Development Co., Ltd. hereby announces that it has formulated a new medium-term 
management plan (the 10th Medium-term Management Plan), which will commence in the fiscal year ending March 
2026 as its first year. This follows the expectation that the earnings targets set in the 9th Medium-term Management 
Plan, concluding in this fiscal year ending March 2025 as its final year, will be achieved successfully. 

The summary is as follows. For details, please refer to the attached document. 
 
 

― Summary ― 

# # # 
  

1. Profit Strategy 

 

 Long-term target: Surpassing 400 billion yen in ordinary profit within the next 10 years 
 Reaching 300 billion yen in ordinary profit by the end of FY2026 (second year of the medium-term plan), 

one year ahead of the original schedule 
 Striving for consecutive record-high profit, maintaining sustainable growth for three years 

2. Overview of Businesses 
3. Investment and Shareholder Return Policy 

 

 Investing additional 2.5 trillion yen in Tokyo and Mumbai over 10 years to significantly accumulate rare 
and valuable “Prime Assets” 

 Selling stocks and utilizing some fixed assets to reduce “non-prime assets” and improve asset efficiency 
 Achieving both continued active investments and strengthened shareholder returns within operating cash 

flow through sustainable growth 
4. Enhancement of Governance System 

 

 Abolishing the advance warning takeover defense measures as planned, and continuing the reduction of 
strategic shareholdings 

 Strengthening the executive officer system / Promoting diversity / The Board of Directors will place greater 
emphasis on the supervision function 

5. Human Capital Investments 

 

 A highly diverse workforce composition 
 Improving productivity and achieving sustained pay increases (5.7% increase in FY2024) 
 Introducing and expanding the stock compensation plan to reward long service and dedication for 

employees of the Group (excluding officers) / Moving towards more stock price-conscious management by 
granting the right of receiving the Company’s shares 
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